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 Collection of Data
 Evaluation of Liaisons
Instruction Request from Faculty
6Instruction Form - Librarian
Instruction Database Record
7Instruction Stats - Aggregate
Instruction Stats - Librarian
8Benefits for Instruction
 New areas for instruction
 Focused assignments














 Liaison job responsibilities
 Teaching









Co-Interim Department Head, Liaison & 
Research Services
University Library
lthaxton@gsu.edu
